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Saturday 2" September

Sunday 34 September

Monday 4t September

Tuesday 5% September

Navigating a world of complexity, Dr Matthew Agarwala
Leadership as strategy I: leadership in complexity, Richard Hill
Management and leadership practices for impact, Colin Hunter
Leadership as strategy II: leadership for impact, Richard Hill
Welcome dinner

Making decisions amidst uncertainty, Dr Kamila Jozwik

Panel session on the global context

Overcoming ambiguity and complexity as a team: Operation Code Crack
Leadership as strategy III: the power of others, Richard Hill

Punting on the river

Mastering change and transformation, Thomas Lawton

Group photo

Leadership as a strategy IV: making deliberate choices, Richard Hill
Certificate presentation

Formal dinner at Westminster College

Vertical Future, Jamie Burrows and Jen Bromley

Offsite visit at Vertical Future

Navigating the Al Frontier: Evolution, Workforce Dynamics and Ethics, Marcel
Hedman
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